COMCARE EMPLOYEE CENSUS 2023 — ACTION PLAN

The APS Employee Census is an annual survey that collects confidential attitude and opinion information from employees on matters

in the workplace. It is an opportunity for employees to share their experiences of working in the APS. We gain insights from these
results, and we are committed to action to further improve our working environment. Through consultation with our employees and
Comcare Executive, we have agreed on five focus areas and associated actions for the next 12 months. These will be tracked with a pulse survey.
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