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2022 activities

Visit comcare.gov.au/safeworkmonth



Visit comcare.gov.au/safeworkmonth

DIY guide
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Agenda

• Safe Work Month 2022

• Model Laws

• Data and insights

• Current and upcoming initiatives

• Q&A
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Model Laws

• Developed in 2011 by Safe Work Australia 

• In 2018, the Boland Review was completed

• Key recommendations on psychological injury

• Recommendations 2 and 20.
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Current state

• Not currently legislated 

• The Commonwealth WHS Act 2011 
defines health to include psychological 
health

• Part 3.2 WHS Regs apply to psychosocial 
hazards.
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Model Code of Practice
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Model Code of Practice
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Micro-learns
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What you can do now

Suggested actions:

• Review Code of Practice

• Use resources already available 
e.g., validated risk assessment tools 
such as People at Work

• Align identified hazards/risks with 
existing mental health programs.

Source: People at Work, Workplace Health and Safety Queensland
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Resources and supports

Online and in-person learning
• Introduction to psychological 

health and safety in the workplace

• A guide to psychosocial hazard 
management

• A supervisor’s WHS 
responsibilities

*yet to be released

Initiatives and guidance
• Workplace Sexual Harassment

• Bullying and Harassment

• Work Demands*

• Stigma communications and toolkit*

• Good Work Design video series*

• National Safe Work Month webinars

• Microlearns on Code of Practice
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Proactive regulatory 
approach

Proactive Inspection Program and 
evidence-based deliverables:

• Clear guidelines

• Transparency, clarity and consistency

• Capability

• Aligning wellness programs with risk 
management

• Showcasing good practice.
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COVID-19

• Continue to manage COVID-19 risks and 
use risk management processes

• Consult with workers

• Arrangements need to be reviewed, 
documented and agreed to regularly

• Act promptly, take reasonably 
practicable steps to manage risks 
following exposure in a workplace.
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• If in doubt, notify

• s38 – Duty to notify of notifiable incidents

• s39 – Duty to preserve incident sites

Incident notification 
and site preservation

whs.help@comcare.gov.au
1300 366 979
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Contractor 
management
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Consultation

Duty to consult workers – S47.
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Prevention Strategy
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Targeted engagement
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Mental Health 
Community of Practice
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NewAccess
Workplaces
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Mental Notes

“Every day wellbeing at work” 
1. Raise awareness of mental health and stigma 

(awareness)

2. Provide knowledge and skills to offer support and 
reduce stigma (education)

3. Encourage support and help seeking behaviour early 
(behaviour change).
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Recovery and Return to 
Work resources



Visit comcare.gov.au for more 
Follow us  

Other resources
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