ATTACHMENT A
Applying the RAA exclusion

The following flowchart can be used as a guide to assess whether the RAA exclusion applies. If the exclusion does not apply,
other legislafive tests may be applicable and should be considered where relevant.

Disease means an ailment or an
aggravation of such an ailment
[section 5B(1)]

Does the employee have an
ailment (or aggravation of)?

YES

Do the employment factors
as a whole significantly
contribute to the ailment?

Identify causative factors

Consider any:
- employment factors Significant degree test [section
- non-employment factors 5B(1)]

- section 5B(2) factors.

YES

Temporarily discount the
RAA factors and consider all YES
other employment factors

Were any employment
factors RAA?

Was the action:

- administrative

- reasonable

- taken in a reasonable manner
- in respect of the employee’s
employment?

Based on the employment factors
(non-RAA), would the employee still
have suffered the ailment?

RAA exclusion does not

RAA exclusion applies
PP apply
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